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Police Psych Exam Disqualifiers: What You Need to Know Before Applying

Police psych exam disqualifiers are an important consideration for anyone aspiring to join law enforcement
agencies. The psychological evaluation is a critical part of the hiring process, designed to assess a candidate’s
mental fitness, emotional stability, and suitability for the demanding nature of police work. Understanding
the common disqualifiers can help hopeful officers prepare adequately, improve their chances of success,
and address potential red flags before stepping into the psych exam room.

In this article, we’ll explore what police psych exam disqualifiers typically include, why these factors are
critical, and how applicants can approach the psychological screening to present their best selves.

Why Psychological Screening Matters in Policing

Policing is an intense profession that requires emotional resilience, sound judgment, and the ability to
handle high-pressure situations calmly. The psychological evaluation, often referred to as the police psych
exam, is intended to identify traits or conditions that may interfere with a candidate’s ability to perform
their duties ethically and effectively.

Agencies want to ensure recruits can cope with stress, avoid impulsive or aggressive behavior, and
maintain professionalism in the face of challenging circumstances. Therefore, the psychological exam
screens for mental health issues, personality disorders, and behavioral tendencies that could impair an
officer’s judgment or lead to unsafe conduct.

Common Police Psych Exam Disqualifiers

While each police department may have its own standards and protocols, several common psychological
disqualifiers often lead to rejection during the hiring process. Being aware of these can help candidates
understand what evaluators look for and how to avoid pitfalls.

Mental Health Disorders

Certain mental health conditions can be automatic disqualifiers depending on their severity, current
treatment status, and impact on functioning. Examples include:



- **Severe depression or anxiety disorders** that are untreated or impair decision-making
- **Bipolar disorder** with recent manic or depressive episodes
- **Schizophrenia or other psychotic disorders**
- **Personality disorders** such as antisocial or borderline personality disorder
- **Post-Traumatic Stress Disorder (PTSD)** if it causes significant dysfunction

It’s important to note that having a history of mental health treatment does not automatically disqualify a
candidate. Many departments consider the current stability of the applicant and whether they have learned
coping strategies or are under effective management.

Substance Abuse History

A history of drug or alcohol abuse can be a significant red flag. Psych evaluators often scrutinize:

- Past or current substance dependency
- Relapse history within a certain timeframe, often the past few years
- Evidence of ongoing use that could impair judgment or reliability

Candidates with substance abuse issues are usually advised to demonstrate a long period of sobriety,
participation in rehabilitation programs, and positive lifestyle changes before applying.

Anger Management and Impulse Control Issues

Impulsivity and difficulty managing anger are major concerns because police officers frequently face
confrontational situations. Disqualifiers related to this area include:

- Documented history of violent behavior or domestic violence
- Difficulty controlling aggressive impulses
- Reckless or risky behavior that endangers self or others

The psych exam often includes personality assessments and situational judgment tests to evaluate impulse
control and emotional regulation.

Dishonesty and Lack of Integrity

Trustworthiness is the cornerstone of police work. Candidates who have demonstrated dishonesty or
unethical behavior may be disqualified. This includes:



- Lying during the application or psych exam process
- History of criminal activity or disciplinary issues
- Fabrication or omission of important information in background checks

Psychologists are trained to detect inconsistencies and deception, so it’s best to be honest and transparent
throughout the evaluation.

Inability to Handle Stress

Stress tolerance is vital given the unpredictable and high-stakes nature of law enforcement. Indicators that a
candidate may struggle with stress include:

- History of burnout or inability to cope in demanding jobs
- Symptoms of anxiety or panic attacks under pressure
- Poor problem-solving skills or emotional instability in crisis situations

The psych exam often involves stress assessment scales and interviews to gauge how well an applicant
manages pressure.

How the Police Psychological Exam Works

Understanding the components of the psychological evaluation can demystify the process and help
candidates prepare effectively.

Written Tests

Many agencies use standardized psychological tests such as the Minnesota Multiphasic Personality
Inventory (MMPI) or the California Psychological Inventory (CPI). These instruments assess personality
traits, emotional functioning, and potential psychopathology.

Interviews with a Psychologist

In addition to written tests, a face-to-face interview is common. The psychologist asks questions about life
history, stress management, motivations for policing, and hypothetical scenarios to assess judgment and
character.



Background Checks and Collateral Information

Psych evaluators review background checks, prior employment records, and sometimes seek input from
references to corroborate the candidate’s psychological profile.

Tips for Navigating the Police Psych Exam Successfully

Knowing what disqualifiers are and how the exam is structured can empower candidates to present
themselves positively.

Be Honest: Transparency about past issues, mental health treatment, or mistakes builds trust and
reduces the risk of being caught in deception.

Manage Stress: Practice relaxation techniques, mindfulness, or counseling to improve emotional
regulation before the exam.

Prepare for Personality Tests: Familiarize yourself with common psychological assessments and
answer consistently and sincerely.

Address Past Issues: If you have a history of substance abuse or mental health challenges, seek
professional help and document your progress.

Understand Your Motivation: Reflect on why you want to be a police officer and be ready to discuss
this in interviews thoughtfully.

Why Some Candidates Are Surprised by Disqualifiers

It’s not uncommon for applicants to underestimate the importance of psychological screening or believe that
only criminal history will affect their chances. However, mental and emotional fitness are equally
scrutinized. Some candidates may be unaware that unresolved issues like untreated anxiety or dishonesty
during the application can lead to disqualification.

Being proactive and seeking guidance from mentors or professionals experienced in law enforcement
hiring can help candidates identify potential red flags early and work on improvement.



The Role of Rehabilitation and Second Chances

While police psych exam disqualifiers can be daunting, many departments recognize that people grow and
change. Candidates who demonstrate rehabilitation, sustained mental health stability, and maturity may be
reconsidered after a certain period. This underscores the importance of ongoing personal development and
professional help when needed.

In some cases, reapplying after addressing prior concerns can lead to a successful outcome, proving that
disqualifiers are not always permanent barriers but rather signals to prepare better.

---

Understanding police psych exam disqualifiers is a crucial step for anyone pursuing a career in law
enforcement. These evaluations protect both the community and officers by ensuring that those chosen for
the job are mentally equipped to handle its demands. With honesty, preparation, and self-awareness,
candidates can navigate the psychological screening more confidently and move closer to achieving their
goals in policing.

Frequently Asked Questions

What are common disqualifiers in police psychological exams?
Common disqualifiers include a history of severe mental illness, substance abuse, dishonesty during the
exam, inability to handle stress, and certain personality disorders.

Can prior mental health treatment disqualify a candidate from a police
psych exam?
Prior mental health treatment does not automatically disqualify a candidate; however, untreated or severe
conditions that impair job performance may be cause for disqualification.

Does a failed police psychological exam mean permanent disqualification?
Not necessarily. Some departments allow candidates to reapply after a certain period or provide evidence of
improvement.

How does dishonesty during a police psych exam affect disqualification?
Dishonesty or attempts to manipulate results are significant red flags and often lead to immediate
disqualification due to concerns about integrity and reliability.



Are anxiety and depression automatic disqualifiers in police psychological
evaluations?
Mild or well-managed anxiety and depression are generally not automatic disqualifiers; however, severe or
untreated conditions that impact functioning may be problematic.

Can past criminal behavior impact police psychological exam results?
Yes, past criminal behavior, especially if undisclosed or relevant to psychological stability, can be a
disqualifier during the psychological evaluation.

What role does stress tolerance play in police psych exam disqualifiers?
Low stress tolerance or inability to manage high-pressure situations can disqualify candidates since police
work requires resilience and composure.

Are personality disorders considered disqualifiers in police psychological
exams?
Certain personality disorders, particularly those that affect judgment, impulse control, or social behavior, can
be disqualifiers depending on severity and impact on job duties.

Can candidates appeal a disqualification from a police psychological exam?
Some departments allow appeals or require a secondary evaluation, but policies vary widely; candidates
should check specific department procedures.

Additional Resources
Police Psych Exam Disqualifiers: Understanding the Barriers to Law Enforcement Careers

police psych exam disqualifiers represent a critical component in the law enforcement recruitment process,
serving as gatekeepers to ensure that candidates possess the psychological stability and emotional resilience
necessary for the demands of police work. These disqualifiers are specific psychological traits, behaviors, or
histories that can lead to a candidate being deemed unfit for service. As police departments strive to
maintain public trust and officer safety, the psychological evaluation process—often referred to as the police
psychological exam—plays a pivotal role in screening applicants.

This article investigates the common police psych exam disqualifiers, the rationale behind them, and their
implications for aspiring officers. We will explore how these assessments function, what psychological
attributes are scrutinized, and how candidates can prepare for or respond to findings that might hinder



their law enforcement ambitions.

The Role of Psychological Evaluations in Police Recruitment

Psychological screening in law enforcement is designed to identify individuals who may pose a risk to
themselves, their colleagues, or the community if hired. The police psych exam typically includes
structured interviews, standardized psychological tests, and a review of personal history. These tools help
psychologists assess a candidate's temperament, impulse control, stress tolerance, ethical judgment, and
potential for aggressive or violent behavior.

Given the high-stakes nature of police work—often involving split-second decisions and exposure to
traumatic events—departments prioritize mental and emotional resilience. The psych exam is a safeguard
against hiring individuals who may struggle with the pressures of the job or exhibit tendencies that could
lead to misconduct.

Common Police Psych Exam Disqualifiers

While specific disqualifiers can vary between jurisdictions and departments, several psychological factors
commonly result in disqualification:

History of Substance Abuse: Recent or ongoing problems with drugs or alcohol are often grounds for
disqualification, as they may impair judgment and reliability.

Severe Mental Health Disorders: Diagnoses such as schizophrenia, bipolar disorder with severe
episodes, or major depressive disorder with suicidal ideation may disqualify candidates due to
concerns about stability under stress.

Personality Disorders: Traits associated with antisocial personality disorder, narcissism, or borderline
personality disorder can be red flags, especially if they impair interpersonal functioning or impulse
control.

History of Violence or Aggression: A past involving unprovoked violence or aggressive outbursts
may indicate poor impulse control and a propensity for misconduct.

Dishonesty or Deceptive Behavior: Failing to disclose pertinent information or evidence of habitual
lying can undermine trustworthiness, a vital attribute for law enforcement officers.

Poor Stress Management: Inability to cope with high-pressure situations or signs of extreme anxiety
and panic attacks can be disqualifying.



Lack of Empathy or Ethical Judgment: Candidates who demonstrate a disregard for ethical standards
or lack empathy may not be suited for roles requiring community engagement and fairness.

Psychological Testing Tools and Their Impact

Several standardized psychological assessments are commonly used during police psych exams, each
targeting different aspects of mental fitness:

MMPI-2 (Minnesota Multiphasic Personality Inventory): This widely used test evaluates personality1.
structure and psychopathology, helping identify clinical disorders and personality traits that may
interfere with police duties.

Inwald Personality Inventory (IPI): Specifically designed for law enforcement, the IPI assesses2.
suitability by focusing on traits like emotional stability, integrity, and potential for substance abuse.

Clinical Interviews: Conducted by licensed psychologists, these interviews delve deeper into3.
personal history, coping mechanisms, and motivation for a policing career.

Candidates who exhibit elevated scores in areas reflecting instability, aggression, or dishonesty often face
disqualification. However, it is important to note that no single test result is determinative; psychologists
consider the overall profile and context.

Challenges and Controversies Surrounding Police Psych Exam
Disqualifiers

The use of psychological screening in law enforcement hiring is not without debate. Critics argue that
overly stringent psych exam disqualifiers may exclude candidates who could perform effectively, while
too lenient standards risk placing unsuitable individuals in positions of authority.

Balancing Safety and Opportunity

One challenge lies in balancing public safety with fairness and diversity in recruitment. Some mental
health issues, such as past depression successfully treated, may not impair a candidate’s function but could



still trigger disqualifiers due to stigma or overly cautious interpretations.

Subjectivity and Variability

Psychological evaluations inherently involve some degree of subjectivity. Different psychologists or
departments may interpret data differently, leading to inconsistent outcomes. This variability can impact
candidates’ careers, especially if appeals or second opinions are not adequately facilitated.

Addressing False Positives and Rehabilitation

False positives—cases where candidates are incorrectly flagged as unfit—pose ethical and practical concerns.
Departments are increasingly considering rehabilitation or retesting opportunities to allow qualified
candidates to overcome temporary or past psychological difficulties.

Preparing for the Police Psychological Exam

Understanding the nature of police psych exam disqualifiers can empower candidates to approach the
assessment with awareness and confidence. Preparation involves both mental readiness and transparency.

Self-Assessment: Candidates should honestly evaluate their own psychological history and current
mental health, seeking treatment if necessary before applying.

Honesty During Evaluation: Concealing information or attempting to manipulate test results often
backfires, leading to automatic disqualification.

Stress Management Skills: Developing coping mechanisms such as mindfulness and resilience
training can improve performance during clinical interviews and tests.

Professional Consultation: Some applicants benefit from consulting with psychologists familiar with
law enforcement testing to better understand expectations and reduce anxiety.

When Disqualified: Next Steps for Candidates

Disqualification after a police psych exam is understandably disappointing but not necessarily the end of the



road. Candidates may pursue:

Appeals or Second Opinions: Requesting another evaluation from an independent psychologist can
sometimes overturn disqualifying findings.

Further Psychological Treatment: Addressing underlying issues through therapy or counseling can
improve future assessments.

Exploring Alternative Roles: Candidates may consider related public safety or security careers with
less stringent psychological requirements.

The evolving nature of psychological science and law enforcement standards suggests that some
disqualifiers may shift over time, potentially reopening opportunities.

Conclusion

Police psych exam disqualifiers serve as essential filters in the recruitment process, helping ensure that
only candidates with the mental and emotional readiness to handle the rigors of police work proceed.
While these disqualifiers focus on protecting communities and officers alike, they also raise complex
questions about fairness, mental health stigma, and rehabilitation.

By understanding the common disqualifiers, candidates can better prepare themselves and approach the
psychological evaluation with transparency and resilience. Meanwhile, law enforcement agencies continue
to refine their assessment protocols, striving to balance safety, inclusivity, and the evolving understanding
of psychological fitness in policing.
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Weiss, 2010 In recent years, personality assessment by professional psychologists has taken on an
increasingly important role in the field of police work. Most importantly, personality assessment
instruments have been utilized in the pre-employment psychological screening of police officer
candidates. This psychological screening takes place at the end of the hiring process to ensure that
candidates do not have personality characteristics or existing psychopathology that would interfere
with their job performance. Personality assessment is also used for other applications in police
psychology. These applications include fitness-for-duty evaluations (FFDEs) and second opinion
evaluations of officers who challenge hiring decisions. Moreover, police psychologists are involved in
a considerable amount of research in order to determine which tests and scales are most
appropriate for evaluations. The present volume is divided into four parts to cover the relevant
issues in personality assessment for police work. Part I provides an introduction and the basic
principles of personality assessment in police psychology. Part II focuses on the major assessment
instruments used in police psychology. These include the MMPI-2, the Personality Assessment
Inventory (PAI), the Inwald Personality Inventory (IPI) and Hilson Tests, the M-PULSE Inventory,
pre-offer integrity instruments, and the Rorschach Comprehensive System. Part III examines
multiple issues in personality assessment research in the field of police psychology. Part IV covers
applications of personality assessment in police psychology. These applications include
pre-employment evaluations, fitness for duty evaluations, conditional second opinion psychological
evaluations of candidates, using multiple sources of information when conducting mandatory or
required evaluations, and the politics of personality assessment in police agencies. This unique and
comprehensive text is designed for psychologists who are actively working in the field of law
enforcement, including psychologists in both applied and research/academic settings.
  police psych exam disqualifiers: Master the Police Officer Exam: A Career As A Police Officer
Peterson's, 2011-03-01 Peterson's Master the Police Officer Exam: A Career as a Police Officer
provides an overview of the duties of police officers and the qualifications required. It also gives an
overview of the organization and functions within municipal police forces. The guide also includes
indispensible appendixes that give a comprehensive outline of what to expect once trainees are
accepted into the police academy, along with a sample physical fitness course. Peterson's Master the
Police Officer Exam helps readers navigate the police application and screening process. For more
information see Peterson's Master the Police Officer Exam.
  police psych exam disqualifiers: Police Psychology Paulo Barbosa Marques, Mauro Paulino,
2021-09-16 Police Psychology: New Trends in Forensic Psychological Science is a relatively new
specialty that can be broadly defined as the application of psychological principles and methods to
assist law enforcement. This publication aims to bring together the contributions of some of the most
prolific authors in the field to bridge the gap between the knowledge base of researchers,
practitioners, and policymakers regarding the interface of psychological sciences and law
enforcement. - Explores the contribution of psychology on the way patrol officers deal with offenders
with mental illness or respond and assess the risk of vulnerable victims (e.g. domestic violence,
sexual assault) - Contains ethically correct investigation techniques - Written by the foremost
authorities on the subject from around the globe
  police psych exam disqualifiers: Police Officer Exam For Dummies Raymond Foster,
Tracey Vasil Biscontini, 2011-01-13 Your ticket to a higher score on the police officer exam Police
exams are becoming increasingly difficult to pass, as law enforcement agencies are looking for the
most capable officers from the candidate application pool. To help select the most qualified
candidate, more than half of the departments and agencies throughout the country are following the
current trend of using the National Police Officer Selection Test (POST also referred to as NPOST).
Police Officer Exam For Dummies features three POST exams based on the official test, plus one
New York City (NYC) exam. If you're a prospective police officer who needs to take the written
exam, Police Officer Exam For Dummies gives you all the essential test preparation you need to
succeed. Packed with study advice and test-taking tips, you'll get targeted instruction on everything
you can expect on the actual exam. Targeted review in judgment, map reading, memory observation,



and recall skills Coverage of all key subject areas 4 full-length practice officer exams with answers
and detailed explanations Whether you're taking the local, county, state, or federal agency exam,
this guide contains everything you need to score your highest on the exam and realize your dream of
becoming a police officer.
  police psych exam disqualifiers: Criminal Psychology Jacqueline B. Helfgott, 2013-04-01 This
comprehensive, four-volume reference set on the subject of criminal psychology includes
contributions from top scholars and practitioners in the field, explaining new and emerging theory
and research in the study of the criminal mind and criminal behavior. Unfortunately, criminal
behavior surrounds us in our society—from petty theft and vandalism to multimillion-dollar
white-collar crime to shocking terrorism attempts and school killings. Invariably, one of the first
questions is, Why did they do it? Criminal psychology seeks to solve this complex puzzle. In this
four-volume reference work, a unparalleled team of leading experts offer an exhaustive look at the
history, developments, emerging and classic research issues, controversies, and victories in the
expanding field of criminal psychology. The first volume examines the general theories in the study
of criminal psychology. The second volume focuses more specifically on research of criminal
behavior and crime types, while the last two volumes delve into criminal justice and forensic
applications. The comprehensive content allows readers to better understand criminal behavior and
appreciate the specific criminal justice and forensic settings in which this theory and research is
applied, such as criminal profiling, forensic assessment of danger, and correctional rehabilitation
and offender reentry.
  police psych exam disqualifiers: National Criminal Justice Thesaurus , 1998
  police psych exam disqualifiers: The SAGE Encyclopedia of Criminal Psychology Robert D.
Morgan, 2019-04-25 The SAGE Encyclopedia of Criminal Psychology will be a modern,
interdisciplinary resource aimed at students and professionals interested in the intersection of
psychology (e.g., social, forensic, clinical), criminal justice, sociology, and criminology. The
interdisciplinary study of human behavior in legal contexts includes numerous topics on criminal
behavior, criminal justice policies and legal process, crime detection and prevention, eyewitness
identification, prison life, offender assessment and rehabilitation, risk assessment and management,
offender mental health, community reintegration, and juvenile offending. The study of these topics
has been increasing continually since the late 1800s, with people trained in many legal professions
such as policing, social work, law, academia, mental health, and corrections. This will be a
comprehensive work that will provide the most current empirical information on those topics of
greatest concern to students who desire to work in these fields. This encyclopedia is a unique
reference work that looks at criminal behavior primarily through a scientific lens. With over 500
entries the book brings together top empirically driven researchers and clinicians across multiple
fields—psychology, criminology, social work, and sociology—to explore the field.
  police psych exam disqualifiers: Report on Police United States. National Advisory
Commission on Criminal Justice Standards and Goals, 1973
  police psych exam disqualifiers: Police Officer Exam For Dummies Tracey Vasil Biscontini,
2022-01-05 Prepare to serve your community with this easy-to-follow guide for future police officers
Open positions for police officers and detectives are expected to expand dramatically over the next
decade. The time is right if you're looking to become a new police officer in your town or city. And
whether you're hoping to become a local, county, state, or federal law enforcement official, the
Police Officer Exam For Dummies has all the info you need to prepare for and pass the National
Police Officer Selection Test or your local police officer exam with flying colors. From the low-down
on physical ability testing and the personal background interview, to targeted reviews of judgment
skills, map reading, memory, observation, and recall, this guide will whip you into shape for the
police officer test in no time at all. In this book, you'll: Get the instruction you need to find your
confidence and banish test anxiety for good Learn memory aids and tips so you can master the
observation and recall test Get actionable and practicable test-taking strategies that actually
improve your performance on the exam So, stop rubbing that rabbit's foot and start preparing like



the pros do, with the Police Officer Exam For Dummies!
  police psych exam disqualifiers: Police in America Steven G. Brandl, 2017-01-25 Police in
America provides students with a comprehensive and realistic introduction to modern policing in our
society. Utilizing real-word examples grounded in evidence-based research, this easy-to-read,
conversational text helps students think critically about the many misconceptions of police work and
understand best practices in everyday policing. Respected scholar and author Steven G. Brandl
draws from his experience in law enforcement to emphasize the positive aspects of policing without
sugar-coating the controversies of police work. Brandl tackles important topics that center on one
question: “What is good policing?” This includes discussions of discretion, police use of force, and
tough ethical and moral dilemmas—giving students a deeper look into the complex issues of policing
to help them think more broadly about its impact on society. Students will walk away from this text
with a well-developed understanding of the complex role of police in our society, an appreciation of
the challenges of policing, and an ability to differentiate fact from fiction relating to law
enforcement.
  police psych exam disqualifiers: Master the Corrections Officer Exam Peterson's, 2010-08-17
Job opportunities for corrections officers are expected to grow far more rapidly than that of the
average for all occupations over the next several years. Peterson's Master the Corrections Officer
Exam can help you score high on the qualifying exam and launch your career as a corrections
officer, with 6 full-length practice tests; test-taking tips and strategies; all-new information on job
requirements, application procedures, and the officer screening process; and expert advice on how
to seek and apply for positions in the field. SELLING POINTS: 6 full-length practice tests, with
detailed answer explanations New in this edition: a review of a new coding question type appearing
on many regional exams; the Correctional Officers' Creed, issued by the International Association of
Correctional Officers; and the newest guidelines for the oral interview The most current data on job
prospects for corrections officers, with emphasis on areas expected to experience the highest
growth, including those in both public and private sectors Up-to-date information on the officer
screening process, including drug testing, medical exams, physical fitness tests, background
investigation, and psychological review Detailed overview of a typical officer training program,
complete with a sample physical fitness course
  police psych exam disqualifiers: Psychological Services for Law Enforcement James T.
Reese, Harvey Alan Goldstein, 1986
  police psych exam disqualifiers: Policing Carol Archbold, 2012-10-17 The free, open-access
Student Study Site at sagepub.com/archbold features eFlashcards, self-quizzes, Sage journal
articles, web resources, video and audio links, and more. --Book Jacket.
  police psych exam disqualifiers: Police Psychology and Its Growing Impact on Modern
Law Enforcement Mitchell, Cary L., Dorian, Edrick H., 2016-09-12 Police psychology has become
an integral part of present-day police agencies, providing support in the areas of personnel
assessment, individual and organizational intervention, consultation, and operational assistance.
Research-based resources contribute to those efforts by shedding light on best practices, identifying
recent research and developments, and calling attention to important challenges and growth areas
that remain. Police Psychology and Its Growing Impact on Modern Law Enforcement emphasizes key
elements of police psychology as it relates to current issues and challenges in law enforcement and
police agencies. Focusing on topics relevant to assessment and evaluation of applicants and
incumbent officers, clinical intervention and prevention, employee wellness and support, operational
consultation, and emerging trends and developments, this edited publication is an essential
reference source for practicing police psychologists, researchers, graduate-level students, and law
enforcement executives.
  police psych exam disqualifiers: Introduction to Policing Steven M. Cox, David Massey,
Connie M. Koski, Brian D. Fitch, 2018-11-29 Written and extensively updated by an author team that
includes former and current law enforcement officers, Introduction to Policing focuses on the
thought-provoking, contemporary issues that underscore the challenging and rewarding world of



policing. The authors skillfully balance research and practice to offer readers an overview of both
the foundations of policing and the expanded role of today’s police officers. Evolving with the
modern realities of the field, the Fourth Edition discusses major new and ongoing impactful events,
such as the political shift marked by the U.S. presidential election of 2016 and expanded coverage of
women and minorities in policing. The accessible and engaging writing style, coupled with unique
coverage of the issues of policing in multicultural communities, the impact of technology on policing,
and policing strategies and procedures, make this bestselling book a must-have.
  police psych exam disqualifiers: African Americans and the Criminal Justice System
Marvin D. Free, 1996 Twenty-nine collected essays represent a critical history of Shakespeare's play
as text and as theater, beginning with Samuel Johnson in 1765, and ending with a review of the
Royal Shakespeare Company production in 1991. The criticism centers on three aspects of the play:
the love/friendship debate.
  police psych exam disqualifiers: Careers in the Criminal Justice System United States.
National Advisory Commission on Criminal Justice Standards and Goals, 1975
  police psych exam disqualifiers: Fit, Unfit Or Misfit? Kathleen P. Decker, 2006 This book is
the product of a decade of clinical practice, research, and collaboration with a variety of
professionals. It presents an overall perspective on the reasons for performing fitness for duty (FFD)
evaluations and understanding of the process, why such evaluations are performed and the
expectations of the professionals conducting such evaluations. Stress in law enforcement personnel
and the reasons why law enforcement professionals experience difficulty is explored. Common
causes of unfit officers are examined, including major psychiatric syndromes, personality disorders,
and interesting findings regarding family psychiatric history in officers found fit or unfit for duty.
Many of the myriad of structured psychological tests that can be used in FFD evaluations are
discussed. Medication issues in FFD evaluations are explored as well as the potential impact that
medications may have on officers' fitness. Another section of the book explores police officers'
expectations of mental health professionals and outlines stereotypes and expectations that law
enforcement personnel have regarding mental health personnel. For evaluators, an understanding of
the lack of information and misconceptions that officers have may assist them with interacting and
educating officers and referring departments. Other sections consider gender and ethnic issues in
hiring, stress, and FFD evaluations; duty death and the nature of the stress experienced by law
enforcement personnel; police suicide and FFD; how to manage misfit officers; and legal
considerations involved in the conduct of FFD evaluations. It is hoped that by reading this book,
mental health professionals will be better able to understand and treat the difficulties that law
enforcement professionals encounter in the performance of their hazardous and stressful public
service. Law enforcement executives may also benefit from understanding how psychological
experts determine fitness.
  police psych exam disqualifiers: Field Hearing on Employment Discrimination in Law
Enforcement Agencies United States. Congress. House. Committee on Education and Labor.
Subcommittee on Select Education and Civil Rights, 1994
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