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Put Your Strengths to Work: Unlocking Your True Potential for Success

Put your strengths to work and watch how your life transforms both personally
and professionally. It’s easy to get caught up in what we think we should be
doing or what others expect from us, but the real magic happens when we align
our actions with our natural talents and abilities. By focusing on what you
excel at, you can enhance your productivity, boost your confidence, and
create a more fulfilling experience in every area of your life.

Understanding how to put your strengths to work is not just a trendy self-
help concept; it’s a proven approach backed by research in psychology and
organizational behavior. When you leverage your strengths, you’re more
engaged, motivated, and resilient in the face of challenges. Let’s explore
how you can identify your unique strengths, apply them effectively, and
cultivate an environment where your abilities shine.

Why Focus on Your Strengths?

Many people spend a significant amount of time trying to fix their
weaknesses. While improving areas that need development is important,
focusing primarily on weaknesses can drain your energy and lower your morale.
Putting your strengths to work means you invest in what makes you
exceptional, which often leads to faster growth and more meaningful
achievements.

Research from positive psychology, particularly studies from the VIA
Institute on Character Strengths, shows that people who use their strengths
daily are more productive, happier, and experience less stress. When you play
to your strengths, you’re naturally more creative and engaged, which opens
doors to new opportunities.

Recognizing Your Unique Strengths

Before you can put your strengths to work, you need to identify what they
are. Strengths come in many forms—they can be skills, talents, personality
traits, or even values that guide your actions. Here are some effective ways
to discover your strengths:

Self-reflection: Think about moments when you felt energized and proud
of your achievements. What abilities were you using?

Feedback from others: Ask friends, family, or colleagues what they see
as your greatest strengths. Sometimes others recognize our talents
before we do.

Strengths assessments: Tools like the CliftonStrengths assessment or VIA
Character Strengths survey provide insightful analysis of your top
qualities.

Analyze past successes: Look back at projects or tasks where you



excelled and identify common skills or traits that contributed to your
success.

Once you have a clear picture of your strengths, you can begin to
intentionally incorporate them into your daily activities.

How to Effectively Put Your Strengths to Work

Knowing your strengths is just the beginning. The key is to apply them
strategically to maximize your impact. Here are practical ways to leverage
your strengths in various aspects of your life:

Align Strengths with Your Goals

Start by setting goals that play to your natural abilities. For example, if
you are great at communication, consider roles or projects that involve
public speaking, writing, or team leadership. Aligning your strengths to your
objectives not only makes the journey more enjoyable but also increases your
chances of success.

Delegate or Collaborate on Weak Areas

Putting your strengths to work doesn’t mean ignoring your weaknesses, but
rather managing them wisely. Delegate tasks that drain your energy or
collaborate with others whose strengths complement yours. This balance allows
you to maintain focus on what you do best while still achieving well-rounded
results.

Seek Continuous Growth Through Strengths-Based
Development

Even your strengths can be enhanced with deliberate practice and learning.
Seek opportunities to deepen your expertise, whether through workshops,
mentorship, or challenging projects. Strengths-based development is a
powerful way to stay motivated and advance your career or personal
aspirations.

Putting Strengths to Work in the Workplace

The workplace is one of the most impactful environments to put your strengths
to work. Employers are increasingly recognizing the value of strengths-based
management, which focuses on identifying employee talents and creating roles
that fit them.



Communicate Your Strengths to Your Team

Be open about your strengths when working with colleagues or supervisors.
When people understand what you bring to the table, they can better assign
tasks that match your skills, leading to improved collaboration and results.

Choose Roles that Highlight Your Abilities

If possible, seek positions or projects that allow you to use your strengths
regularly. Whether it’s problem-solving, creativity, or leadership, playing
to your strengths at work can boost job satisfaction and performance.

Use Strengths to Overcome Workplace Challenges

Everyone encounters obstacles at work, but your strengths can be powerful
tools to navigate them. For instance, if resilience is one of your strengths,
use it to stay persistent during tough times. If analytical thinking is your
forte, rely on it to find innovative solutions.

Putting Your Strengths to Work in Personal Life

Your strengths aren’t just for your career—they can enrich your personal
relationships, hobbies, and overall well-being.

Enhance Relationships Through Strengths

Understanding your strengths and those of your loved ones can improve
communication and empathy. If you have a strength in empathy or active
listening, use it to support friends and family, deepening your connections.

Pursue Hobbies and Activities that Align with
Strengths

Engaging in activities that resonate with your talents can bring joy and
balance. For example, if creativity is a strength, try painting, writing, or
music. If organization or planning is your strength, volunteer to coordinate
events or trips.

Build Confidence and Resilience

Focusing on your strengths builds a positive self-image and boosts
confidence. When life throws curveballs, your strengths become anchors that
help you bounce back and keep moving forward.



Overcoming Common Barriers to Using Your
Strengths

Even when you know your strengths, putting them to work consistently can be
challenging. Here are some common obstacles and how to overcome them:

Fear of Failure or Judgment

Sometimes, people hesitate to use their strengths because they fear making
mistakes or being judged. Remember, strengths are your natural assets—using
them authentically will often lead to better outcomes than trying to be
someone you’re not.

Lack of Opportunity

Not every environment allows you to fully express your strengths. In these
cases, look for creative ways to incorporate them or consider seeking new
opportunities that better align with your abilities.

Overusing Strengths

While strengths are powerful, overusing them without balance can lead to
burnout or conflict. For example, being highly detail-oriented is a strength,
but obsessing over minor details can delay progress. Be mindful of when to
dial back and when to lean in.

Creating a Strengths-Based Mindset

Ultimately, putting your strengths to work is about cultivating a mindset
that values your unique contributions and seeks growth through them. This
mindset encourages:

Self-awareness: Regularly reflecting on your strengths and how you use
them.

Positivity: Viewing challenges as opportunities to apply and develop
your strengths.

Growth orientation: Continuously seeking ways to build on your talents.

Gratitude: Appreciating your natural gifts and those of others around
you.

By embracing this mindset, you not only put your strengths to work but also
inspire those around you to do the same.



Putting your strengths to work is a journey of self-discovery, intentional
action, and continuous growth. When you focus on what you do best, everything
else tends to fall into place more naturally. Whether in your career,
relationships, or personal goals, leveraging your strengths unlocks a path to
a more satisfying and impactful life. So start today—recognize your talents,
apply them boldly, and watch how your world changes for the better.

Frequently Asked Questions

What does it mean to put your strengths to work?

Putting your strengths to work means identifying your natural talents and
skills and applying them effectively in your personal or professional life to
achieve better results.

How can I identify my strengths to put them to work?

You can identify your strengths by reflecting on tasks you excel at, seeking
feedback from others, taking strength assessments, and noticing activities
that energize and engage you.

Why is it important to put your strengths to work?

Focusing on your strengths leads to increased productivity, higher job
satisfaction, improved confidence, and better overall performance.

How can putting your strengths to work improve career
growth?

When you leverage your strengths, you can perform tasks more efficiently and
creatively, stand out in your role, and open up opportunities for advancement
and leadership.

What are some strategies to put your strengths to
work in the workplace?

Strategies include aligning your tasks with your strengths, seeking roles
that match your abilities, collaborating with others who complement your
skills, and continuously developing your key talents.

Can putting your strengths to work help overcome
weaknesses?

Yes, by focusing on your strengths, you can compensate for weaknesses, build
confidence, and create a more balanced approach to challenges.

How do managers encourage employees to put their
strengths to work?

Managers can encourage this by recognizing individual strengths, assigning
tasks that align with those strengths, providing growth opportunities, and



fostering an environment that values diverse talents.

What tools can help in putting your strengths to work
effectively?

Tools such as strength assessments (e.g., CliftonStrengths), goal-setting
frameworks, performance feedback systems, and personal development plans can
help you identify and apply your strengths effectively.

Additional Resources
Put Your Strengths to Work: Unlocking Professional and Personal Potential

put your strengths to work is more than just an encouraging phrase; it
embodies a strategic approach to career development, personal growth, and
organizational success. In a competitive environment where adaptability and
efficiency are pivotal, leveraging one’s inherent abilities and cultivated
skills can distinguish high performers from the rest. This article explores
the concept of putting your strengths to work, highlighting how individuals
and organizations can identify, harness, and optimize their core competencies
to achieve sustained success.

Understanding the Importance of Strength-Based
Approaches

The idea of capitalizing on strengths is rooted in positive psychology and
organizational behavior research, which suggests that focusing on what
individuals do best leads to greater engagement, productivity, and well-
being. Unlike traditional deficit-focused models that emphasize fixing
weaknesses, a strengths-based approach advocates for recognizing and
amplifying existing talents.

For professionals, putting your strengths to work means identifying the
unique skills and qualities that differentiate them in their field. Gallup’s
research on strengths-based development reveals that employees who use their
strengths daily are six times more likely to be engaged on the job. This
engagement translates into higher quality work, innovation, and resilience.

Identifying Your Core Strengths

Before one can effectively put their strengths to work, an accurate
assessment is essential. There are various tools and methodologies available
for this purpose:

Self-assessment surveys: Instruments like the CliftonStrengths
assessment help individuals pinpoint their most dominant talents.

Peer and manager feedback: Often, colleagues can provide insights into
your strengths that might not be immediately apparent to yourself.



Performance data analysis: Reviewing past achievements and performance
metrics can uncover patterns indicating areas of strength.

By combining these approaches, individuals gain a comprehensive understanding
of their capabilities, which is the first step to putting your strengths to
work effectively.

Aligning Strengths with Career Goals

Once strengths are identified, the next challenge is aligning them with
professional aspirations. This alignment ensures that daily activities and
long-term objectives reinforce each other, creating a synergy that propels
career advancement. For example, a project manager whose strength lies in
strategic thinking should seek roles that emphasize planning and innovation
rather than purely administrative tasks.

Employers increasingly recognize the value of role alignment based on
strengths. A study by the Harvard Business Review found that teams
deliberately structured around complementary strengths outperform those
organized by seniority or availability by 20% in productivity.

Practical Strategies to Put Your Strengths to
Work

Putting your strengths to work requires intentional actions and ongoing
reflection. Below are several strategies to integrate strengths into everyday
professional practices.

1. Prioritize Strength-Based Tasks

Doing more of what you excel at not only improves output quality but also
enhances job satisfaction. Identify tasks that align with your strengths and
seek to prioritize or delegate less compatible duties.

2. Continuous Skill Development

Strengths are not static; they evolve with experience and learning. Investing
in training and development related to your core competencies deepens
expertise, making your strengths even more impactful.

3. Collaborate Using Complementary Strengths

Team environments flourish when members bring diverse strengths to the table.
Recognizing your own strengths alongside teammates’ allows for delegation and
collaboration that maximize collective performance.



4. Seek Feedback and Reflect

Regular feedback provides insight into how effectively your strengths are
being applied and where adjustments might be necessary. Reflection fosters
self-awareness and helps recalibrate efforts toward areas of greatest impact.

Benefits and Challenges of a Strengths-Based
Approach

Embracing a strengths-driven mindset offers multiple advantages but is not
without its challenges.

Benefits:

Increased motivation and engagement

Enhanced performance and productivity

Greater job satisfaction and reduced burnout

Better alignment between personal values and work responsibilities

Challenges:

Risk of neglecting critical weaknesses that may impede progress

Potential for overreliance on familiar strengths, limiting growth

Difficulty in objectively identifying true strengths without
external input

Organizational resistance to change when shifting from traditional
competency models

Awareness of these factors ensures a balanced application of strengths-based
strategies, preventing pitfalls while maximizing benefits.

Strengths in Leadership and Organizational Culture

At the organizational level, leaders who put their strengths to work set the
tone for a culture that values authenticity and development. Strengths-based
leadership encourages empowerment, where employees are trusted to leverage
their talents in service of company goals.

Companies such as Google and Microsoft have integrated strengths assessments
into their talent management processes, resulting in higher employee
retention and innovation rates. The alignment between individual strengths



and organizational objectives creates an environment conducive to creativity
and agility.

Technological Tools Facilitating Strengths
Utilization

In the digital age, various platforms and software solutions assist
individuals and organizations in mapping and applying strengths efficiently.
These tools often include features like:

Personalized strength profiles and development plans

Team composition analytics based on complementary skills

Real-time feedback and performance tracking

Learning modules tailored to enhance core strengths

By integrating these technologies, users can systematically put their
strengths to work and measure their impact over time.

Putting your strengths to work is a dynamic process that requires awareness,
strategic alignment, and ongoing development. As the professional landscape
continues to evolve, those who can effectively harness their unique
capabilities will be better positioned to navigate challenges and seize
opportunities, ultimately achieving greater fulfillment and success.
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push your time at work toward those activities that strengthen you and away from those that don’t.
-How to talk to your boss and your colleagues about your strengths without sounding like you’re
bragging and about your weaknesses without sounding like you’re whining. -The fifteen-minute
weekly ritual that will keep you on your strengths path your entire career. With structured exercises
that will become part of your regular workweek and proven tactics from people who have
successfully applied the book's lessons, Go Put Your Strengths to Work will arm you with a radically
different approach to your work life. As part of the book's program you'll take an online Strengths
Engagement Track, a focused and powerful gauge that has proven to be the best way to measure the
level of engagement of your strengths or your team's strengths. You can also download the first two
segments of the renowned companion film series Trombone Player Wanted. Go Put Your Strengths
to Work will open up exciting uncharted territory for you and your organization. Join the strengths
movement and thrive.
  put your strengths to work: Go Put Your Strengths to Work Marcus Buckingham,
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of the ideas from Go Put Your Strengths to Work shows that numerous studies of effective
organizations have shown great achievers focus on capitalising on their strengths rather than
worrying about fixing their weaknesses. This summary highlights the six steps you need to take
every day in order to join their ranks. Added-value of this summary: • Save time • Understand the
key concepts • Maximize your strengths To learn more, read Go Put Your Strengths to Work and find
out about the hidden dimensions of your strengths.
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alles über Feedbackregeln, Zielvereinbarungen und Motivationsmechanismen. Macht sie das zu
exzellenten Führungskräften? In der Regel nicht, denn eine Botschaft, die nur den Kopf erreicht und
nicht im Herzen ankommt, bewirkt wenig. Führung betrifft den ganzen Menschen, und Menschen
lieben gute Geschichten. Was liegt also näher, als Leadership Excellence in Form einer packenden
Geschichte zu vermitteln? Whitney Breer, internationaler Management Coach und erfahrene
Trainerin, begleitet seit 25 Jahren Führungskräfte weltweit. Ihr gelingt das Kunststück eines
Businessromans, der den aktuellen Stand der Forschung zu Selbstführung,
Führungskommunikation, Teams, Projektsteuerung und weiteren Bausteinen des Führungserfolgs in
eine ebenso unterhaltsame wie eindrückliche Geschichte verpackt. Bevor Kathleen, eine
ambitionierte, aber wenig emphatische Führungskraft, die Leitung des Familienunternehmens für
Landmaschinen anvertraut bekommt, schickt ihr Vater sie auf eine Reise um die Welt. Auf dieser
Reise, die von Lafayette (Indiana) über Bangalore, Stockholm, Sao Paulo, Neuseeland und zurück in
die Staaten führt, erfährt Kathleen viel über sich selbst und über das Geheimnis echter Leadership
Excellence. Die Einsichten und Erfahrungswerte ihrer internationalen Sparringspartner werden
dabei durch Erkenntnisse der Wirtschaftspsychologie untermauert. So entsteht das PRISM-Modell
der Führung, das alle Facetten erfolgreicher Führung kompakt auffächert. Jedes Kapitel schließt mit
einer kurzen Übersicht, mit der Führungskräfte die Kernbotschaften für sich reflektieren und
anwenden können. Und tatsächlich kann man von einem indischen Start-up so einiges über die
eigene Führungsmission und vom Untergang des Kriegsschiffs Vasa während seiner Jungfernfahrt
1628 eine Menge über Führungsversagen lernen.
  put your strengths to work: Get the Job You Want in IT Ian O'Sullivan, John McClure,
2011-02-27 Get the Job You Want in IT - in 12 Steps!IT insiders reveal what it takes to get a job in an
IT shop in corporate America. The curtain is finally pulled back to reveal:-How a corporate IT shop
works and what key decision makers are looking for in new hires. -How to get on the track for career
success in IT. -How to influence others to work for you to get that job you want in IT. -How to write



an attention-getting resume that will peak the interest of IT managers, compelling them to pick up
the phone and call you in for an interview because they want to know more! -How to interview with
confidence. You will be taught very powerful techniques that will impel you to walk into the
interview with poise and confidence so that you can hit it out of the park! -How to negotiate for the
best possible salary.The authors have spent many years in the IT departments of large U.S.
companies reading tons of resumes and interviewing hundreds of job applicants. They know what
works and what doesn't. This workbook uses a simple 12 step process that will walk you through a
successful job search campaign using proven techniques. Using these strategies will give you a leg
up on the competition--a much needed edge in today's competitive marketplace.
  put your strengths to work: Go Put Your Strengths to Work , 2010
  put your strengths to work: Inspire Your Career Patricia Barbato, 2010 Your first years of
work are critical. You need to quickly build your skills and navigate your career path. Inspire Your
Career: Strategies for Success in Your First Years at Work helps readers fast track their way to a
successful career. This down-to-earth, insightful book will provide readers with: * Advice on a wide
range of topics, such as: how to find mentors, how to build a network and how to deal with conflict; *
Opportunities to reflect and learn more about themselves; * A summary of helpful tips at the end of
each chapter; and * Practical examples and illustrative stories throughout the book. Inspire Your
Career will empower and inspire you to discover your greatest potential at work.
  put your strengths to work: Enneagram Empowerment Laura Miltenberger, 2021-03-09
Unlock your inner potential with the enneagram. The enneagram, a personality assessment tool with
sacred roots, offers an opportunity to improve your life and relationships through self-awareness and
understanding of others. Based on nine core personality types, the enneagram reveals how your
personality type and its associated traits can influence your relationships, work habits, and goals.
With simple explanations and illustrations, Enneagram Empowerment gives you the tools to
transform. Identify your enneagram type -Learn about the defining characteristics of each type -Find
out how your personality traits can influence your daily habits and interactions -Discover how to
embrace the strengths of your type and overcome your weaknesses -Improve your relationships by
deepening your understanding of others
  put your strengths to work: The Job-Ready Guide Anastasia de Waal, 2019-05-03 To get the
career you want, you need to be job-ready. This is your all-in-one guide to understanding what
employers want and how to prepare yourself with a personal career plan. From gaining work
experience, to mastering essential skills and acing the application process, The Job-Ready Guide is a
complete resource for standing out from the crowd and getting a job offer. It shows you how to build
a strong CV, write an impressive cover letter, excel at interviews, and cultivate the professionalism
that employers want. Moving from education into the workplace can be a challenge: the world of
work demands skills that you may never have had to truly use - or think about - before. The
Job-Ready Guide will help you to boost your employability, covering everything you need to prepare
for and start a successful career. You'll be able to conduct a systematic job search, learn how to
network and develop a personal brand online, as well as hone valuable skills including leadership,
teamwork, creativity and problem-solving. A highly practical, hands-on guide, this book is packed
with useful features, including interactive exercises to help you in your real life; insider advice from
employers; and tips from professionals at different stages in their careers who reveal 'what they
wish they'd known'.
  put your strengths to work: Leadership the Outward Bound Way John Raynolds, Outward
Bound, Inc, 2007 Dynamic and effective leadership skills from the organization that has spent
decades helping people discover their own potential to lead
  put your strengths to work: The Power of Mattering Zach Mercurio, 2025-05-13 Your
people have a fundamental need to be seen, heard, and valued. Increasingly, people report feeling
overlooked, ignored, and underappreciated at work. Simply put, they don't feel like they matter to
their leaders or organizations—and it's taking a toll. This hidden epidemic of insignificance is fueling
a mental health crisis, intensifying loneliness, and, for organizations, driving disengagement,



turnover, and low performance. The good news is that leaders can learn the skills to ensure that
everyone around them feels valued and knows how they add value at work. Through a captivating
exploration of the emerging science of mattering and drawing from hands-on work in hundreds of
diverse industries and organizations, researcher and speaker Zach Mercurio reveals how mattering
to others is a fundamental—yet often overlooked—requirement for thriving. He introduces a simple
yet effective framework for making daily interactions with your people more meaningful: Noticing:
the practice of seeing and hearing others Affirming: the practice of showing people how their unique
gifts make a difference Needing: the practice of showing people they're relied on and indispensable
Filled with practical advice, helpful exercises, and inspiring real-world examples, The Power of
Mattering equips leaders at all levels with the tools they need to revitalize their teams—and entire
organizations—by showing people that they matter.
  put your strengths to work: Put Your Spirit to Work Deborah Knox, 2012-04 Put Your Spirit to
Work: Making a Living Being Yourself will help you gain clarity about the kind of work you want to
do. By undertaking this journey, you'll develop the confidence and enthusiasm you need to take
practical steps toward significant life changes. The information, resources, and tools in this book will
help you successfully navigate your career-and-life-work journey in the new world of work. As a
result of completing this process you'll be able to: Understand who you are and what you want in
your life work Navigate an ever-changing job market with confidence Move steadily toward a career
goal or passion Create a career path that enables you to sustain a balanced lifestyle If you're looking
for meaningful work, this book is for you. Start now, and make a living being yourself.
  put your strengths to work: Put Your Science to Work Peter S. Fiske, 2013-06-13 Published by
the American Geophysical Union as part of the Special Publications Series. Whether you are a
science undergraduate or graduate student, post-doc or senior scientist, you need practical career
development advice. Put Your Science to Work: The Take-Charge Career Guide for Scientists can
help you explore all your options and develop dynamite strategies for landing the job of your dreams.
Completely revised and updated from the best-selling To Boldly Go: A Practical Career Guide for
Scientists, this second edition offers expert help from networking to negotiating a job offer. This is
the book you need to start moving your career in the right direction.
  put your strengths to work: The Gentle Art of Leadership Brian Donovan, Dean Phelan,
2024-11-12 What makes leaders great? The writing is on the wall. Quantitative and qualitative
research indicate they consistently practise a Gentle Art of Leadership · Firsthand analyses of more
than six thousand 360o feedback reports · Over 50 one-on-one interviews with Leaders · Reflections
on hundreds of Executive Coaching sessions · Review of over 160 books and articles on leadership ·
Our own experiences as CEOs A compelling guide and handbook for anyone in a leadership role.
This Gentle Art of Leadership cuts against the grain of the often-held view that great leaders, CEOs,
and team coaches are charismatic, extroverted, forceful characters with powerful egos; and that we
need such big personalities to transform our companies, organisations, sporting teams and nations.
Sometimes this view proves to be true, and we remember such characters. But more often, the
greatest leaders who leave the greatest legacies, have a powerful mixture of personal humility,
integrity and indomitable will for forwarding the health, success and long-term prosperity of their
organisation and people. They seem to get the best out of others by genuinely treating them with
dignity and respect, whilst focused on strategic outcomes.
  put your strengths to work: Linkage Inc's Best Practices in Leadership Development
Handbook Linkage Inc., 2009-03-23 Leadership development is a planned effort that enhances the
learner's capacity to lead people. Building on the success of the first edition, Linkage conducted a
study of over 300 top organizations and their needs in organizational change and leadership
development that identifies approaches to leadership development that have proven to be
successful. The work offers practical how-to instructions developing leaders and engaging in
leadership development. It provides current in-depth models, assessments, tools, and other
instruments that can be used for immediate application within a variety of organizations.
  put your strengths to work: Summary: Put Your Dream to the Test BusinessNews Publishing,,



2014-11-12 The must-read summary of John Maxwell's book: Put Your Dream to the Test: 10
Questions to Help You See It and Seize It. This complete summary of the ideas from John Maxwell's
book Put Your Dream to the Test shows how dreams have the power to inspire, motivate and
empower you to do great things. To make your dreams come true, however, you need to change
them into reality. In his book, the author presents 10 questions that you can ask yourself in order to
achieve this. This summary offers concrete steps that you can take to make your dreams come true!
Added-value of this summary: • Save time • Understand key concepts • Expand your knowledge To
learn more, read Put Your Dream to the Test and take the first step towards achieving your goals.
  put your strengths to work: Put Your Mindset to Work James Reed, Paul G. Stoltz PhD,
2011-05-31 The right mindset can make you three times more likely to get the job you want and even
less likely to lose it later. What does it take to get and keep the job you want? Ninety-six percent of
employers argue that it's not just about having the right skills for the position- it's all about the right
mindset. Two world-leading experts on the subject, Reed and Stoltz know what employers really
want from the people they hire and keep. According to their extensive and globally-acclaimed
research, there is a specific set of mental traits, or what they call the '3G Mindset' that will make
you exponentially more desirable to potential employers: - Global: The big-picture perspective to
compete on a global scale in any job - Good: A positive force with an unwavering moral compass -
Grit: the tenacity and resilience to thrive on adversity In these unstable times, everyone wants to
stand out from the crowd and secure a rewarding job with long-term potential. This book will show
you how.
  put your strengths to work: Own It. Love It. Make It Work.: How to Make Any Job Your
Dream Job Carson Tate, 2020-10-06 “If you want to create your dream job, this is a must read.
Filled with inspiring stories, practical tools, and strategies, this is your roadmap.” —Ellen Latham,
Founder and CEO of Orange Theory Is work WORKING for you? If you experience the “Sunday night
scaries,” count down the days to the weekend, or dread the thought of another day at work, maybe
you can only see two options to escape your current misery: quit your job or stay and suffer. There is
another option. In Own It. Love It. Make It Work., one of America’s top productivity consultants,
reveals why you don’t have to rely on your company, nor your boss, for your professional fulfillment.
Instead, you can take ownership of your career, your life, and your happiness—right now. Tate
begins with a powerful premise: that “it takes two” to cultivate engagement—that both you and your
employer need to have an equal voice in the process. She then outlines five fundamental strategies
and tools to make your job work for you, including how to: Be recognized and rewarded for your
knowledge, skills, and contributions Align your job to your strengths so you can focus on what you
love to do Shape your work in a way that meets both your professional and personal needs and goals
Build meaningful, impactful relationships so you can advance your career Develop new skills and
knowledge so you can increase your value and impact Design your job to find meaning in your work
Packed with actionable steps and inspiring, results-driven stories from Carson’s consulting work,
Own It. Love It. Make It Work. equips you with a complete toolkit for making a living and enjoying
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